Post-Summit Workgroup Minutes

3-22-11

Present:  Brenda Wesley, Elise Cassidente, Peter Hoeffel, Paul Brodwin

Minutes Prepared by:  Martina Gollin-Graves

1. Review of discussion from the first two meetings

Paul gave an overview of the recent literature he reviewed on health and mental health disparities for minority groups in this country and the national suggested recommendations on how to respond to:

· Improving access and reducing barriers to already existing programs

· Improving quality of clinical treatment through culturally proficiency training

· Increasing education support and capacity building to increase workforce diversity

2. Identify which local programs could benefit from the workgroups efforts around race, culture and ethnicity

Through discussion the group recognized that there are 3-current community initiatives going on at this time that are attempting to address the recommendations mentioned above, in some capacity.  The initiatives include:

· Co-occurring- CCISC initiative; 

· Adult mental health redesign initiative (HSRI report); 

· Community Advisory Board for BHD

The group discussed how these initiatives are lacking diverse representation at the leadership level, and in some cases consumer representation, although attempts may have been made, there still seems to be a lack of diversity on these committees.  Currently, the CCISC steering committee does not have any diverse representatives, the Community Advisory Board has a few people of color sitting on the steering committee and workgroups and the group was unsure about the workgroups for the adult mental health redesign initiative.

The thought from the group was to first draft a letter to specific agencies and individuals of color in the community and inform them of the current community initiatives, in case they are unaware; as well as inform them of how these groups are seriously lacking diverse representation.  

Second, this workgroup will draft a statement asking each of the 3 current initiatives to include diverse committee members, if they are not already doing so, as well as ask how the 3 national recommendations (mentioned above) are being addressed to decrease mental health disparities for persons of color in the Milwaukee community. 

Last, the group thought if we want more diverse representation for these current community initiatives and future endeavors we will need to develop a pool of diverse people from the community who will be willing to serve on these committees.  The hope is that this workgroup can become the primary resource for recruiting persons of color to provide input on community projects looking at improving mental health and decreasing disparities.

Brenda- will compile additional names of community members and send to Elise (to add to the list already developed during the meeting)

Elise- people can send her the names and she will compile and find contact info if necessary

Paul- will review the 3 current community initiatives strategic plans and written documents to see if the national recommendations are included and if so, in what capacity

Peter & Martina- will draft the first letter to send out to specific agencies and individuals of color

3. Next Meeting- 

May 4, 2011 at 1:30pm.  We will meet at the offices of NAMI 3732 W. Wisconsin Ave

